San Leandro Unified School District
Classified Management and Confidential Salary Schedule
EFFECTIVE July 1, 2023

7.5 Hours Per Day

Range Step Annual Monthly Daily

Director, Business Service 1 187,428 15,619 721

Director, Bond 2 196,153 16,346 754

Director of Facilities & Operations 10 3 205,283 17,107 790

Director, Food Service 4 214,845 17,904 826

Director, Safety & Emergency 5 224,858 18,738 865
Chief Technology Officer

Director, Building & Grounds 1 145,428 12,119 559

2 152,048 12,671 585

20 3 158,968 13,247 611

4 166,212 13,851 639

5 173,788 14,482 668

Community School Prog Manager 1 133,543 11,129 514

Expanded Learning Opp Prog Manager 2 139,559 11,630 537

Personnel Services Coordinator 40 3 145,855 12,155 561

Student Enroliment Manager 4 152,435 12,703 586

5 159,315 13,276 613

Executive Manager-Food Services 1 134,745 11,229 518

2 140,859 11,738 542

41 3 147,254 12,271 566

4 153,942 12,829 592

5 160,997 13,416 619

Network Manager 1 115,100 9,592 443

Supervisor Food and Nutrtion Services 2 120,197 10,016 462

Theater Facilities Supervisor 50 3 125,522 10,460 483

Maintenance/Operation Supervisor 4 131,088 10,924 504

5 136,903 11,409 527

Executive Assistant Cabinet 1 101,375 8,448 390

(Confidential) 2 105,855 8,821 407

C1 3 110,534 9,211 425

Human Resources Analyst 4 115,426 9,619 444

(Confidential) 5 120,537 10,045 464

Budget Analyst (Confidential) 1 88,248 7,354 339

2 92,254 7,688 355

C2 3 96,425 8,035 371

4 100,884 8,407 388

5 105,524 8,794 406

Longevity Rate: 2% of Step 5 at 6th Year and 4% of Step 5 at 12th Year
Work Year: 224 Work Days, 20 Days Vacation, 16 Holidays = 260 days
Dues for a maximum of 2 professional organizations equal to 3/4 of 1% of prior year salary

Master's: $2,712 (1.5% Elementary Principal under 800, "Step 5)
Doctorate: $4,520 (2.5% Elementary Principal under 800, "Step 5)

One day per month sick leave accumulative
Salary, fringe, sick leave, and vacation benefits will be prorated based on length of work year

10.0% Increase effective July 1, 2023

Board Approved:

January 9, 2024




San Leandro Unified School District
Classified Management Salary Schedule
EFFECTIVE July 1, 2023

Salaries Based On 8.0 Hours Per Day
CalPERS Reference Only

Range Step Annual Monthly Daily

Director, Business Service 10 1 199,923 16,660 769

Director, Bond 10 2 209,230 17,436 805

Director of Facilities & Operations 10 3 218,969 18,247 842

Director, Food Service 10 4 229,168 19,097 881

Director, Safety & Emergency 10 5 239,849 19,987 922
Chief Technology Officer

Director, Building & Grounds 20 1 155,123 12,927 597

20 2 162,185 13,515 624

20 3 169,566 14,130 652

20 4 177,293 14,774 682

20 5 185,374 15,448 713

Community School Prog Manager 40 1 142,446 11,870 548

Expanded Learning Opp Prog Manager 40 2 148,863 12,405 573

Personnel Services Coordinator 40 3 155,579 12,965 598

Student Enrollment Manager 40 4 162,597 13,550 625

40 5 169,936 14,161 654

Executive Manager-Food Services 41 1 143,728 11,977 553

41 2 150,250 12,521 578

41 3 157,071 13,089 604

41 4 164,205 13,684 632

41 5 171,730 14,311 661

Network Manager 50 1 122,773 10,231 472

Supervisor Food and Nutrtion Services 50 2 128,210 10,684 493

Theater Facilities Supervisor 50 3 133,890 11,158 515

Maintenance/Operation Supervisor 50 4 139,827 11,652 538

50 5 146,030 12,1769 562

Executive Assistant Cabinet 1 108,133 9,011 416

(Confidential) 2 112,912 9,409 434

C1 3 117,903 9,825 453

Human Resources Analyst 4 123,121 10,260 474

(Confidential) 5 128,573 10,714 495

Budget Analyst (Confidential) 1 94,131 7,844 362

2 98,404 8,200 378

C2 3 102,853 8,571 396

4 107,610 8,967 414

5 112,559 9,380 433

Longevity Rate: 2% of Step 5 at 6th Year and 4% of Step 5 at 12th Year
Work Year: 224 Work Days, 20 Days Vacation, 16 Holidays = 260 days
Dues for a maximum of 2 professional organizations equal to 3/4 of 1% of prior year salary

Master's: $2,712 (1.5% Elementary Principal under 800, "Step 5)

Doctorate: $4,520 (2.5% Elementary Principal under 800, "Step 5)
One day per month sick leave accumulative
*Salary, fringe, sick leave, and vacation benefits will be prorated based on length of work year

10.0% Increase effective July 1, 2023

Board Approved: January 9, 2024



